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a.        
Neoclassical Perspective
Neoclassical perspective assumes that there is perfect competition in the labor market. It also assumes that people are self-driven by their interests and have enough information about their interests (Karakowsky & Guriel, 2015). The government and unions should not be involved in the business 
Managerial Perspective
The managerial perspective believes in the linkup between business and workers whereby they have a common interest. In this perspective, unions are not required because the management considers the well-being of the employees (Karakowsky & Guriel, 2015). The management has to treat employees well for a better outcome. The government should be involved less in business affairs, unlike in the Neoclassical, whereby the government should not be involved.
Industrial Pluralist Perspective
The perspective assumes that there more multiple sources of power in the relationship between employees and the management. Unions are an integral component to balance the power between employees and management. 
Critical Perspective
The critical perspective assumes that workers' and owners' interests conflict because their interests differ. The government's intervention is required especially to protect the employees. Collective bargaining is necessary to help reach agreements on the terms of their working relationship.   
b. Paid Vacation 
Neoclassical perspective would view a government-imposed paid vacation as harmful for business and society. It believes that people have their interests known and that the government does not understand what is best for the relationship between the owners and the employees. 
The managerial perspective would view a government-imposed paid vacation differently. Employees would differ because the involvement of the government in the business is minimum. Some would think the vacation is good for them; however, it would affect the relationship between the employees and the management hence bad for business. 
Industrial Pluralist Perspective would view a government-paid vacation as good for business, especially because unions are used to negotiate for their well-being in the business. In this case, the government would be the power source in the relationship between the management and the employees. The management would have to obey the government, similar to employees. 
Critical perspective would view a government-paid vacation as vital for business, especially when collective bargaining is used mostly by employees to fight for their rights in the business. In this case, the vacation is the act of the government to protect the well-being of the employees. The employees would benefit most from this act from the government hence help them to perform better after their paid vacation. 



Q2
Government Initiatives to Encourage Social Responsibility
The government plays a major role in increasing corporate engagement in social responsibility and accountability, but it has been debated over the years. It began as a voluntary regulation in the private sector. Still, governments are now involved more than in the past to promote and protect social responsibility in the private sector. Government involvement in CSR regulation has had some positive impacts, especially in improving employee-firm relationships. Employees are protected from exploitation and employers by maintaining health and safety standards at the workplace, encouraging equality, and discouraging discrimination of any kind. 
Providing Vital Information
The government provides vital information to the private sector to inform them concerning CSR and its role in society and the company. There are relevant websites that the government uses to provide relevant information whereby personal concerns are addressed and are specific to their practices or type of business. Through online sources, a business can refer to gain insight in solving and preventing the prevalent issues. Codes of conduct are also readily available, for example, the 'Standard Voluntary Code of Conduct for Executive Search Firms' (Scherer et al., 2016). The code of conduct addresses the gender diversity in corporate management whereby they help businesses strategize ways of solving the problems. 
Policy Frameworks
The policy-making role of government is vital to promote CSR in various industrial sectors at the national level and upholds the standards across the sector. The government provides the policy frameworks to set standards that encourage industries to improve their performance beyond the required minimum legal standards. The government uses economic incentives to enable companies to participate in social-responsibility practices such as charities (Scherer et al., 2016). The business could encourage its employees to participate in charities or environmental conservation activities in the locality.  


Transparency and Disclosure
The government has a role in improving disclosure and transparency in the private sector, whereby some social responsibilities are hidden to help build trust in ways that businesses are run. Businesses under CSR regulations are monitored and are accountable for their hiring and funding process (Karakowsky & Guriel, 2015). These actions help the accountability responsibility of businesses through company practices publication. It also helps in the healthy competition among companies to gain recognition in accountability, thus improving CSR standards. It is important because most companies volunteer, thus uphold standards of corporate governance. 
Government involvement in business helps in protecting the interest of the general public, businesses, and employees. Regulating ethical practices by industries helps protect the interests of the public, who are the customers, and helps them gain from the profits the companies make. The companies need to give back to society through charities and environmental conservation activities. 
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